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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{Umiversity Grants {smmssion
NOTIFICATION
New Defbe the 2nd May. 2016

l*-murﬂr-ui:-—ﬂnqrm__.pﬂ-u_ and redressal of sexnal harsssment of women
mgm-ﬂndmhiﬂurmmnmlqﬁi-h!lli

Mo F. S:I—IEI:IJITIESL—I& exeriiee of the powens comfermed by clase iz of sab-section (1) of secuon 26
of the University Gramss Commessson Acr 1936 (3 of 1956, read with sab-swoction (1) of Section 20 of the
sdad Act, the L'niversiny Grams Commmession heretsy ks the followng regulations, namely -

L. Mm-mhﬁmﬂmﬂn.mmmumwmmm
G-srmmwmiﬁﬂmpthhu:- = redrcal of setual harassment of women employees
and students in hegher edocational imstitiE s | Regulaoos, 2015

i2) They shall apply 1o ol hagher cdoc ional institutions in India,
(B They shall comme i force on the date of thewr pubhcaton in the Official Gazetie.
2 Definitiomn.—In thewr regulation. uniess the (ooteut ofherwisg roguenes,

{2} “aggneved womas™ mesns in relabion o work place. a woman of amy apz whether employed of not, who
alleges 1w have been adyeciod 1o amy act of setusl hoaoment by the respondent

(b) "Act’ means the Sevual Harsomens of Women u Workplac ( Preventeon, Prolubstion and Redressal) Act,
2013 (14 of 2013y,

(] “campus” meam the bocation of the land on whech 3 Higher Educatsonal Institution amd its reloted
mstitutional fairtes hie htwane., Lborstonos, keciorr halls, resdences. halls tirbets, student centres,
bondels. diming halls. stadiums. parking mem. parks bive wings and other amenitics hike health centres.
cantcens, Hank counten. oo . 2 wfted and sha o bedes ruiended campus asd cuters within b "
places viuted 2s 3 wudent of the HE] incloding trasporston pronaded for the purpose wf Lomunuting o
and from the malution, the ko ations cotude the Eatitatem on fekd rign. elermshups, oy tours,
ercursions, shafl- lerm placments. places ased for camps  culturad festinale sports meets and s h uther
Euvitics where a person 15 partopating o the capacity of 20 emplover or 3 wudent of the HEL
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. ||-.'-Irl'- il L"nnrnll:. Grranits Commiasion eudablished under section 4 of the !.-|I1I'i-"l.'l’!-li.':pI
Conaness i Ack, 1956 § 3 of [95%6%)

“eovered aindividuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge. or who are ¢losely associated with an individual who has engaged in protected activity
and sl person can be an employee or g Tfellow stadent o guardian of the of fended person,

Semployee” means a person as defined in the Act and also includes, for the purposes of H:}r'-l Fepulations
traince, apprenlice (or called by any other name), inlems, volunieers, leacher assistants, r:_nsa.l!ﬂ
assistants, whether employed or not, inclinling those involved in fiold studies, projects, shor-visits and

camps;

“Executive Authonity” means the chiel exccutive authority of the HE], by whatever name called, in which
the general admimstranion of the HEL is vested. For public funded institutions the Executive Authonity
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeall Rules, 1965 or its equevalent rules,

"Higher Educational Insiituton” (HED means a university within the meaning of clase [ ) of section 2, a
college within the meaning of clauseih) of sub-section (1) of section 12A and an institotion deemed 1o be
a University under section 3 of the University Grants Comimssion Act, 1956 (3 of 1956),

“Interial Complamts Commitee” (1CC) means Internal Complaints Committes 10 be constituted by an
HEI under sub regulation (1) of regulation 4 of (hese regulutions. Any exsting body already functioming
with the same olypecnve (hke the Gemler Sensitizntion Commuttee Agunst Sexval Harassument
(GSCASHY should be teconsttuned ax the [0C:

Provaded that in the latier case the HED shall ensure that the consiiution of such 2 Budy is as regquired for
1CC under these regulations. Provided fusther thar such a Bosdy shall be bound by the provisions of these
regulations,

“protected activity” includes reasonable opposition 1o a practice believed to violate sexual harassment
laws on behall of oneself or others such as paricipation in sexual harassment proecdings, cooperating
with an inlemnal anvestgation or alleged sexual harassment practices or acung as a wilness jn an
mvestigation by an outside agency or in litigation;

Uwrwual harasamen!” means-

(i} “An unwanted conduct with sexnal undertones if it occuns or which is persistent and which demeans,
Bumubiates or creates o hostile and inti midating envaronment or i caleuluted 1o induce submussion by
actual v threatencd adverse cunsequences and includes any sme or more of all of the following
unwelcone s or behavivar {whether divectly or by implicatien;, numely, -

fal any unwelinme physscal, verbal or non verbal conduet of sexual nalure;
(hi demand o request Tor sexaal fay CHIFS;

(c] mabing sexually coloured remarks
(0] phiysscal conraet and ddvances; or
te) showing pomogrephy”

i) Ry ane lor maore than one or all) of the lollowing circumstances, if it occurs o

; : 15 present i
relation ur connected wath amy bebav o that T el o T TR REFTTR | underisnes-
la) il o exphicit prossinse o preleres bl treanmment s ifued Py gue for sexual favours:
Eh? III'IFllll.'I|III I"IF'|||I|1|IH-I|-r-|-.|ij|:rll."|||.||I:I-..'.|I|||,v|_'||.r|||:||._-.\_l-_|“tu..~,| wiork '
vl npliesd v e s pilait theeis absoun the PIEscist o future sbatus of (he Porsim concermned:
i) vicaling an vl ating oficisive of hamsbile learming ENVIRBIImEHY:

(e} bumibiating freatimen) likely 10 affect the

» b 'y LEl Y e
IH’.'I'.HI i crned } Ll } rlh sk JI Lale Erl!h u! t"‘
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mﬁ-h regulor made
(1 “siudent™ meany y person duly admitled and pursilng a progrmime of stidy either 1

OF distance mode, inchuding o term training programmes tn a HEL

ugh not yet
Provided that a student who s 1 the Jirocess of taking admission in HEIS campus, .:IIE; fl'h:ﬂ: any
Bddmuticd, shall be treated, fon Het prukpurses of iliose regulatrons, 08 a stodeént of this .

inciden ol vl harsssmenl lakes place dgansl sk siudent: :
- the where
Provided that & stwdent whe s 2 Pt cepuail tm any of the activities i oa HELD other than HEI

#uch shident i enrobled shall be trewled, Fiw the puposes of these regulasbons @5 o student ol that m
where any incident of sexuul lurnsument Lk pluce ogaiast such student;

(mi*third Party Harssment™ selens 1o L adtuatien wherne soxvuul haraswment occur a8 i result of an 5008
omission by any third party ur Outsider, wiw s nol @ emplovee ar i student of the HEL but a visitor
the HED in some other Capacity of 1or some other purpose citeason:

B TvRTmasalion” means any unlavourable ireatmen) mwted out to a person with an implicit or explicit
inlention to obtun sexwal §asour-

(o) “workpluce™ means the vampus of @ HEI mcluding
ta) Amy department, orgamisation, unileraking, eatablishmens, enterprise, institution, office, branch or
ursl which is estublisled. owned, controfbed of wholly or substantially financed by funds provided
directly or indirectly by the appespriate HEDs;
i1 Any spors imstisute, sadim, APOIts vomplex or competibon or games venoe, whether residential of
ROt wsed for Iraining. sguats or other activitses relanng thereol in HEDs:
16) Any place visited by the emploves or student arising out of or during the course of employment or

study including transportation provided by the Executive Authority for undentuking such journey for
Aty an MEL

3 Responsibilities of the Higher Educationsl Institution- 11} Every HEI shall,-

fa} Wheicver required, appropralely subsume the spirit of e ubove defimtions i i policy snd
Fegulations on prevenhon and prohibtion of sexual harpssment against the employvees amd the
stumdenis. atiul modify its osdinences and rubes in cofsonance with the requusements of the Regulations:

b publicly nonfy the provasions agaunst sexual harasament and ensuretheir witle disseii nation;

() OERANISE AININE Programmes or as the ase Ny be, workshops for the officers, Tunciionanics. faculty
ind students, as indicated in the SAKSHAM Report i Measures for Ensuring the Safety of Women and
Progeammes for Gender Sensitization on Campuses) of the Commssam, to sensitize them and ensure
kmow bedize and awarenicss of (e fights, entrlements and responsalbilities enshnned o the At ond
unddes e sezulanions,

dy & decisively againat ol pender based violence perpetraled against cimployees and stodents of &)
BEXES recognising that primakily women emplovees and students and some male iudents and sudenty

el publicly commil inself 1o a zero tolerance policy Lowards sexual harassment:

i} reinforce its commatment 1o CIEanng its campus free from discrimanation, harassmen!, retalistion or
sexual assauln uf ] bevels:

(gl creale awarencss about what constitutes sexual harassment including hostile environment harassment
and quid pro guo harasament,

thl  include in it prospectes and thsplay prominently at conspicuous Places o Notice Boards the penalty
and comsequences of sexval hurassent and make all sections of the mstitutional coswmunity aware of
the mformation on the mechanism M place for rediessul of complaints pertaming 1o sexual
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et slelally of membery af Uitesnal Complamts Communee - omplaints procedure snd
i sy already ruu-.u--n..ﬁ.- with the same hjeciive ihike the [render Senmitivation

dad S il Moo ns S ASH b shicialdd e FRCLEsEUtesd as (he NCT

MET can the HED oyl ERsire thad the comshirideen ol sl o Beewly ds as reguired
1 ot her 1l sl i Fimly shall e Emapns) by e prownisons ol

| ||||'||-I'.- ez
Frovended thgg i ihe I

P B0 iy Ecse i pulalions Frow sles
theewe 1 Euiladsomy,

inform e

oyecs and sudents of the
harassiien), FECOuNG available 1o them of they are victims of sevual

Urganie regulal oncatation  Wmmng prograinmes for e members of the IOC 1o deal with
complaints, sicer the Poacess of setilemen) o comeilintion, eic,, with sEmslivY,

F‘l‘lml'ﬂt_lj fmve o curh all Lsrws o hirassment of ety ey and siudents whether it (s from those
10 daninam pasiver o hierarchigl relationship wiihen HEL o UWImE MY indimidle pomnimer siokence of
fraint peers or from elemenss Qubside of the gragraphical himsts of the HE |

be respomsible 1o bring those pulty o sexual harassment Spaaned s esmployees afd students 1o book

o aminiaee all Prococshifgs as requires by law and alug i in place mechaniums and redressal systems
hike the 1CC 10 Curb FEevent sewual Barassment an | 1s ST

Ireat sexinl harasmenl s o misconduet inder service rules dind iminate aotion for muscomduct if ihe
Perpedralor s an cmployes,

trea umlmmu.ﬁm“ﬂthﬁmuynﬂulhﬂq-pmmu
expulsain if the pespetsaton is a stadeni;

ensire complianee wili e provisions of ese regulations, wcleding appointmen of ICC, within &
periad ol sixty days from the date of publication of these regulations;

monitor the Lunely subrmissson of reports by the ICC;

prepane an snnual status report with details on the number of cases filed and their disposal and submst
the same e the Commission

Supportive mensures i |3 The rules, regulalions or uny such other instromeni by which 10T shall

functon have to be updated and revised from firme - ti-lime, as court Juslgments amd other laws and rules will
coalinuc [0 ey e logal framework withun which the Act is to be implemented.

(2] The Esceutive Aurhorary of the HELs s mansialonly extend foll support to see that the
reconumendunions of the 100 are implemented ina tisely mannes. Al puorsuble instinstional resources
must be geven o the Tosctioning af the 1007, inchisling office and bulding infrasrrsche [uryputers,
photoyopiers, avdio-video, equipment, etc. 1, staff (ypusts, counselling and kegal services) as, well & a
s Fecsemd albcation of Ninancial resourees

I3 Vulnerable growps ate partsculaly provee b harasement and also Bod it more m.rt'u:uh [T
comnpluin. Vulnerubaliy can be socially compoundad by region, clasa, casie, sesual ofientation,
munonty adentity ard by being dillerently abled Enabling commuttoss must be sensitive (o vl
vulnerabilities arid spedial needs

4y Since research mmmmm%whﬂumm
@sure that the guidelines for cihics for Research Supervision are pus in place,

i5) Al IE L st carcduict @ regulin and hall yearly review of the efficucy and implementation of
their anti-se vual harassment policy,
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(L Al Acadonny Stafl Colleges (nuw kiown  asHuman  Resource Develppment Uentres
(HEDC ) and Regional Centres fop Capacity Buthding (ROCHs ) must incorporale sexsiofs o gender
il orieniaton  andd refresher comrsen, This shoulbd b across disciplines, amd  preferably
mamnsieamed usng the UG SAKSHAM Report whach provedles isdicstive modules in thes regond

(7 Orientation courses o mdministrators conducted in HEDs must have @ module on _I.'ﬂh'-lﬂ
sensilization and sexual harassment jssues, Kegular workshoges ane 1o be conducted for all sections of
the HET comimumits

(8} Counselling services must be tnstitutionalised in all HEIs and must have well trained full-time
cominse]lors,

9 Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
muunienanoe

(0 Adequate and well trained security including a good proportion or balance of WOIMERN Securily
stall 1s necessary. Security staff must receive gender sensitization trarung as a part of conditions of
appointment,

(1) HEL must ensure relighle public transport, especially within lirge campuses between
different sections of the HEL hostels, libraries, laboratories and main Busldings. and especially those
that div nor have good scoess for day scholars. Lack of safety o well as harassment is e iscerhalad
when cimplovees and siudenis camnot depend on safe public tramsport.  Rehable iransport may be
considered by HEL 1o enable employees and students (o work late in libranes, laboratores and to
altend programmes i the eve nings.

(12} Residenual HEIS should accord priority to construction of women's hostels. For the growing
popalation of young women wishing to access higher education, hostel accommodation is desirable in
both wrban and rural areas and at wll levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13 Convern for the safety of women students must not be cited to impose discrimanatory rules for
women in the hostels s compared 1o male students, Campus safety policies should not result in
securitization, such as over Manitoring of policing or cuntailing the freedom of movement, especually
tor women employees and students.

(14)  Adequate healih facilities are equally mandatory for all HELs. In the case of women this mast
include gender sensitive doctors and nurses, as well as the services of a gynaecologist

(151 The Women's Development Cells in colleges shall be revived and funded 1o be ahle 10 carry
out the range of activilies required for gender sensitizationand remaimn autonomous of the functioning
ol anti sexual harassment committees and 10Cs A the same fime they shall extend theaw activities 1o
include gender seasitization programmes in consaltation with O and help ot disagminate anti-
senual hurassment policies on ampuses on & regular basis The “coliursl® space and the “formal
academic space’ need to colluborate 1o render these workshops innovative, engaging and non-

mechancal

(161 Hostel Woardens, Provosts, Principals, Vice Chancellors, Legal Officers and  other
functionaries must be brought within the domain of accountaality throvgh amendmentsin the nyles or

Ordindnces where necessary,

4. Grievance redressal mechanism.— 1) Every Exccutive Authority shall constiute an Internal
Compluints Commttee (BOC) with an inbuilt mechanism for gender sensitization against sexual harassment

The JOC shall have the following composition. -
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LQ- _JE.-”"““ wiee dhall be 5 momsr { ulis member rmplryed o 2 sensor level | oot below

%‘-'-'-W‘ N o & wmreeray, aed nof Beboes gy A ule Professor or Besder sy case of a
cellepe | at the oxdu steomal st mution. aomened By the Furouti s Lothennry,

'.lll"" - %

Privviaded thal i case 3 semec beved momas cmployer n ot avalable. the Prossding (fficer shalll
b nomuinatod from oty offaces of admenidrat ve emes of the woriplace refermed o i sub section
slal,

l‘nnhhihiﬁﬂmummrh-ﬁnﬂr-nwd--wmmnﬂk-ﬂ.phuhﬂhd
2 wmor bevel woman emplover. the Presdag Offcer dhall be somenated from sy other
workplace of the wune cmplover o other depariment of of panElen

i) rev faculty members and two non-teatheng cmphoyess preferably communed o the cause of
women of who have had cxperence m sooal work o have legal ksowiedge, nomunated by the
Exscutive Authodts

icl Thees students, I the matier involves sndents. =ho sall be cuolled of the snderpraduals)
masicrs and reeanch schole bvels sepectnch. deoed trough tomparess democralie
procedane;

(d} one member (v amodgsl BSOS fovornesl OrEEEEions O SsOCLIRS COMMied to e came
of wormen o 3 persos famshar with the cses relaieg o wusal harassment. somunsed by the
Evecutive Asiwrimy .

2 Af beant ome-half of the motsl muembers of the BT sheodi be women

3)  Person i semior admim sraive posiions i e HEL such & Vice- Chancellon: Pro Viee-Chasceliong
EnsuTe s onomy of Bar focthoiesg,

i4) mmﬁnﬂnxfmmﬂhﬂﬂhhipuﬂdﬁnmm”ﬁ
employ 2 sysiem wherehy one —therd of the members. of the IO may chanze every year

(3} The Member appoanted form smongss the son poversmenssl orpamrations o ssociations shall be
pasd such foes o sllomances for holding the proceedings of the Intermal Committee, by the Executive
Asithemty as may be prescribod

(&)  Where the Prowuding Officer or sy member of the Imeraal Communiee

() OO enes the provisioms of secton M of e Aot on
(LY Ituh-m.'-;w-nﬂdl-tnuﬂ'mcir.nm}w-hrﬂ:-gh-hhh
bemng in fovce o pesbng spuns him. or

{ch be has becn fownd paslty @ sy deciplimary proccedmgs or 2 disaiphnary proceeding
pending afand bam. or

id) ummuﬂmﬁim-hn-hh-mqﬂ&:mnhnﬂ:
0i o

such Preseding Officer or Momber. 25 the case may be. stuall Be removed from the Commutiee and the

vaCARCY wo cfcsiad o any cosesl vacascy shall be filled by Iresly momwssison 0 aocordance with the
procvissons o thos el ™

mﬂhmt'-u—r*nm-mmnutmﬁmm“
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A

(b peoilde mechanivm of dispuite redressal and dishngue 1o anticipate and adidress issues through jus

and fair concibation without undermining complainant's rights. and minimize the nesd for purely
l““'l“l'ﬁf '.'FH"" s s |h-“ 1!.'-1!;' I 1”"'“"[ Fesenime e dllt‘llil”l“l iF !'Hdll.'ll{f F

i<l Iu't'i‘.‘t:.l the safety of the complainant by not divulging the person’s whentity, and provide the
mamdalury rebef by way of sanctioned leave or relaxation of siendance requirement or transfer 1o

amther depanment of supersisus as
reguired dunng the pendency of the com
Bt the vamsten of the offeiwder : i PO IMBA S Mlew povide

idh ensuie that vectims ur witnesses are not victimised or discriminated against while dealing with
complaints of sexual harwssment, aid

te)  ensure prohibition of realiation or adverse action agains o covered individual because the emplayee
or the student is engaged in protected sCtivity,

L8 The process for making complaint and conducting Inguiry - The 1CC shall comply with the
provedure presenbed an these Regulutions and the Act, for miking a complant and inguinng into the
complant in a tme bound numner The HED shall provide ull mevessary facilities 1o the ICC 1o conduct the
mquiry expeditiousdy amd witl reguired privacy

1. Process of muking complaint of sexual harnssment - An aggneved person is required to submit 3
written compluint to the ICC wathin three months fnm the date of the incident and in case of a series of
imcidents within o pened of theee months from the date of the List incident.

Provided that where such complaint cannot be made 10 witing, the Presiding Officer or any Member of the
Internal Commuttee shall render all reasonable assistance 1o the person for making the complaint in wrifing;

Provided further that the 1CC may, for the reasons to be accorded in the writing. extend the time limit nol
exceeding three months, (Fat is satisfied that the circumstances were such which prevented the person from
filing a complaint within the sand period ™

Friends. relanves. Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
complant i situations where the aggrieved person is unable to make a complaint on account of physical or
mental i capacity or death

. Process of conducting Inguiry- i 1) The 1CC shall, upon receipt of the complainl, send one copy of
the complamt tothe respodent within o period of seven days of such receipt.

{2} Upon recespt ot the copy of the complaint, the respondent shall file his ar her reply 1o the complaint
abong wath the list of dovuments, and names and addresses of witnesses within a period of ten days.

i3] The inguiry has 1o be completed within 4 period of ninety days from the receipt of the complamt. The
inguiry report, with recommendations. if any, has to be submitted within ten days from the completion of the
inguiry to the Executive Authonty of the HEL Copy of the findings or recommendations shall also be served

on both parties oo the complaing,

i4} The Exvccunve Authority of the HEI shall act on the recommendations of the commitiee withinl@
period of thuty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
il Hime by either pary.,

{5) A appeal againat the Ondmgs or frecommendations of the 1OC may be filed by either pany before the
Executive Authonty of the HED within 4 period of thirty days froan the date of the recommendations,

(T3] If the Esecutive Authanty of the HEL decides not 1o act as per the recommendations of the 1CC, thea
it shall record writlen reasons fuor the samie L be conveyead to [CC and buth the parties (o the procesdings. If
odt the other hand it s decided 1o wcr as per the recomiendations of the [CC, then a show cause notice,
answerable within ten days, shall be served on the party againsl whom sction is decided to be taken. The
Executive Authority of the HED shall proceed only afler considering the reply or hearing the aggrieved person.

(7 The aggrieved party may seck conciliation in order to settle the matter. No monetary :ﬂ_llnmenl
should be made as a basis of conciliation. The HEI shall facilitate a concilistion process through ICC. as the
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salisfaction of the aggricved party

“Ae may be, once it seagrh. Thye resolution of the conflice fev the Tull

{.])

The identities of the AREneved party or victim or he Wilness or the offender shall not be made public

o Kept in the Public domg cspecially during the Provess of [he injuiry,

92

{a)

ik

{c)

i)

(3)

1.

and students from sexyal harassment do nog B misused, pro

have

malicicus or the cornplain
Provided during the quiry, the complanang wha)y
regulations (1 of regulations (),

Interim Fediressal. T HE] may,

et the complainant or (e TPONdeEnt 10 another section o department to minimise the risks
nvoldved in COntact o Nl tiag, if such g rECommendiion (. miade by ghe e

Erant leave to the ALENEved with fy)y PPORection of sty g benefits for Period up o three months:

lalrt sImice F!‘E?.Surt.'é. tn_pr_mr_jde_a conducive ENVIROIN e af safety and Prtection o the Complasnagng
SEANSEL retalinting and victimisatign 25 d@ Consequence of making a complsing of sexyg harassmen;.

€} expel and strike off name from the rolis of the insfitution, mncluding denigl of readmission, if the

(d) dward reformative Punishments Jike Mandatory tounselling and, o, Performance of community
srvices,

The aggrieved persan is entitled 1o the Payment of compensation, The HEI shall issye dircction for
Payment of the compensation recommended by the [CC and accepred by the Execyjve Authority, which
shall be recovered from (e offender. The vempensation payahle shalf pe determined on the basis of-

{8}  mental trauma, Pain, suifering and distress caused 1o the aggrieved person:
(b} the boss of career Opportunity due 1o the meident of sexygl harassment.
e} the medical €Apenises incurred by the victi for phiysical, psychiarric lreatment;

(d)  the income and status of the alleged Perpetrator and victim: and
e} the feas bility of such payment in lump sum or in insbiliments.

the provisions for (he Protection of employees
VISIONS against fulse op maliciows complaints
o be made andg Publicised within ) HEL. 1§ the 1CC con lides that the altegaiiom, made were false,

Wis made Lﬂuu-rlg it be unirye. o Motped i musleading sfonimugion has heen
be luable 10 be Putushed s per the Provisions of sub-

if the complainay happens 1 be an employee and as per sub-regulation (2)

Action against Frivofoys complaint.—To ensure (hag
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part of ihe complomant shall ma be establivhesd withon ATy R o ] oroedure
prescribed. conducted befure any action is tecomumended = e S

12 Consequenoes of non-compliance.— | The C
orrumessscn shall, m respect of
fully contiavenes o repeatedly Tals 10 comply with the obligations ﬂ‘ﬂ e -l.lhd :: :::l::.‘ thet will

kit and redicssal of wival harssment of employocs and atasdent Imore
. take lwng
mctions aines proveding due notece I - B

{a) withdiawal of declaration of fitness 10 recerve under section 12B
Cormissinen Act, 1956 pants of the Univeruty Grants

(b}  removing the name of the univerty or collepe from the bt mantancd by the Commusson snder
clawse (11 of section 2 of wed Act, 1956,

(¢) withholding any grant allocated 1o the nsttuton.

(dy  declaring the institution inchgible for comaderanon for amy asistance wnder sny of the peoeral of
special asuslance programmes of the Commassson,

(e) informing the general public, icloding potential candidates for employment of admassion. through a
notice displaved prominently in the newspapers of other suitable media and posied on the website of the
Commission, declaring that the institution does. nol. provide for 3 zero tolerance policy agmnd sexual
harassment.

(i mmmmndin,gﬂr:ﬂilimn;-'mh-ﬂI‘idﬁhmhmnfamh:.

g recommending the Central Governmen: for wuhdrreal of declarstwn 35 an insttmtion decmed W be
university, in case of an institution deemed 10 be smrversay.

(h) recommending the appropnate State Government for withorasal of status as wmversity in case of 2
unversany Mtﬁdw:m«mﬂdﬂ:mm

taking such other actron within s powers as o may dnmﬂ-diupm:s_:duth_:r pu_uhiu.-.mr.bt
prm'n.hdlntl: Ll wersaly Cirants Commession Acl lﬂhwﬁlmﬂmmlhm

complies with the provisions ol these regulatods.

x ' the Insntuton has boen
Mo aclion Mlhtﬂmh}rﬂrtmuﬂumm‘iﬂnm
p:t:l;gwﬂumt}'hrtﬂ-n iis position and an opportumly of being heard has been provided 1o it
[Advt IIVAExy /33

JASPAL S SANDHLU, Secy uGe

(i)

2)
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UNIVERSITY GRANTS COMMISSION

Bahadurshah Zafar Marg
New Delhi-110002

Ne. F. 1-12772011 {Anti Ragging)

BLIC NOTICE

CURBING THE MENACE OF RAGGING IN HIGHER EDUCATIONAL
INSTITUTIONS

It is brought to the notice of the Institutions. students and other various
stakeholders that rageing 5 a cnminal offence and UGC has framed regulations, on
curbing the menace of ragging in higher educational institution. in order to prohibit,
prevent and eliminate the scourge of ragging The regulations have been notified vide
No. F. 1-162009 (CPP-II) dated 21102009 and arc available on UGC website

WWW USC.aC.In.

I'he above mentioned regulations are mandatory and shall apply to all Universities
established or incorporated by or under 3 Central Act. a Provincial Act or a State/l fmion
Temitory Act and all Institutions recognized by or affiliated 1o such Universities and all
Institutions deemed to be Universitics under Section (3) of the UGC Act 1956 with
cffect from 4 Julv. 2009 ic. the date of its Publication in the official Gazene. Al
institutions are required 1o take mecessary steps for its implementation in to
including the monitoring mechanism 3« per provisions provided in the above
regulation and ensure its strict compliance. The following preventive measures for
Anti-Ragging should also be stncthy followed -

1) The Institutions mav erect suitable hoardings ™ill boards'banners in prominent
places within the campus 10 exhort the students 1o prevent or not to indulge in
ragging and also mdicating thercin the names of the officials and their telephone
numbers 1o be contacied in case of ragging

2) All Fducational Institutions should form an Anti-Ragging-Committee and squads
and dedicated cadre of wardens and professional counselors 1o ensure that the
directions of Hon'ble Supreme Count of India and Justice Raghavan Commitiee

recommendations are follow ed without exception.
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L idavit must be obtained from every Student, Parent/Guardian separately as
per clause (m & n) of Regulation 6.2,

4) The Institution may also undertake other forms of campaign as it may consider
appropriate for prevention of ragging.

3) UGC has uploaded a film on anti-ragging on its website. All universities and
colleges are requested to download the same and give wide publicity amongst the
students, before the start of the academic session. Besides, this may be constantly
monitored during the entire period of the academic session.

Any violation of UGC regulations as cited above or if any Institution fails to take
adequate steps to prevent ragging or act in accordance with these regulations or fails to
punish perpetrators of incidents of ragging suitably, UGC shall call for punitive action
against erring institutions.

Students in distress owing to ragging related incidents can access the toll free
helpline 1800-180-5522.

SECRETARY



DRAFT
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI - 110 002

NO. F 1-1672007 (CPP-11)

April. 2009

UGC REGULATION ON CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2009

In exercise of the powers conferred by Clausse (g) of Sub-Secton (1) of Section 26 of the
University Grants Commission Act, 1956, the Unversty Grants Commission hereby
makes the following Repulations, namchy -

I. Title, commencement and apphcabihty:-

1.l.  These regulmions shall be called the ~LIGC Regulations on Curbing the
Menace of Ragping m Higher Fducational Institutions, 2009~

| e T'hey shall come into force with immediste effect.

13.  They shall apply 1o all the universities cstablished or incorporated by or
under a Central Act. 2 Provincial Act or a State Act 0 all mstitutions
deemed to he university under Section 3 of the UGC Act. 1956, 10 all
other  higher cducational insiutions. includiny the departments,
constmuent units and all the premises {academic. residenizal  sports,
canteen, oic) of such unversitics, decmed umversite< and other higher
educational instiutions. whether located within the campus or outside.
and 10 2l means of transportation of students whether public or private.

1. Objective:-

[0 root oul ragging i all &s forms Gom unnerstics, colleges and other
educational mstdutions = the country by prolubming 1 v law preventing its
occurrence by following the prosisions of these Regulstaom and punishing those who
mndulge in nggnflip'n\lhdhmlkh:“tfuhlmmﬂ the appropriate law in
force

3. Definitions:- For the purposes of these Regulation .

31 “college” means any msttution. whether known as such or by any other
mame. which provades for » programme of study bevond 12 vears of
schooling for obtaning Gualific atan Bom s umiversity and which, in
sccordance with the rules 3l fegulstons of such university, s recognized
&5 Competon! to provede for such Programme of study and prescnd :-t:n.iuml;s
undergumy such programme of study for the camination for the award of
such qualific stwn
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3.5.

3.6

H_r:?d of the mstatution™ means the “Vice-Chancellor® in case of g
umiversity deemed 10 be university. ‘Principal” in case of a college,
‘Director’ in case of an institute.

Wnslitution”™ means a2 higher educational wstitution (HEI), like a
umversity. a college, an institute, cic mparting higher education beyond
|2 years of schooling leading 1o 2 degree (graduate, postgraduate and/or
higher level) and/or 1o 2 university diploma. )

“Ragging™ means the following:

Any conduct whether v words Spoken Or written or by an act which has
!ht effect of teasing treatins or handling with rudeness any other student,
indulging in rowdy or undisciphined activities which causes or is likely to
cause annoyance, hardship or psychological harm or 1o raise fear or
apprehension thereof i a fresher or a umior student or asking the students
to do any act or perform somethine which such studen will not in the
ordinary course and which has the effect of causing or generaling a sense
of shame or embarrassment o as 1o adversely affect the physigue or
psyche of a fresher or 3 junior student.

“Statutory Regulatory bods™ means » body so coastituted by a Central/
State Government legislation for seting and mamtaming standards in the
relevant arcas of hugher education, such as the Al India Council for
Technical Education (AICTE), the Bar Council of India (BCT). the Dental
Council of India (DCI). the Distance Education Council (DEC), the
Indian Council of Agricubtural Rescarch (ICAR), the Indian Nursing
Council (INC}, the Medical Council of India {MC1), the National Council
for Teacher Education (NCTF). the Pharmacy Council of India (PCI), etc.
and the State Higher Fducation Councils

“University”™ means a3 university established or incorporated by or under a
Central Act. a Provincial Act or 3 State Act. an institution deemed 1o be
university. under Section 3 of the UGC Ac 1956, or an institution
specially empowered by an Act of Parliament to confer or grant degrees.

4. Punishable ingredients of Ragping:-

Abetment 1o ragging:

Crimmal conspiracy 1o rag:

Unlawful assembiy and roting while rapging:
Public nuisance created durmg ragging;

Violation of decency and morals through ragging:
Injury 10 body. causing han or grievous hurt;
Wrongful restraim:

Wrone ful confincment;

Use of criminal force;

Assaull as well as sexual offences or unnatural offences;
Extortion.

Criminal trespass;

Offences agamst property;

Criminal intimidation;




~ Allempts to commit any or all of the above mentioned offences against the
victimys);
*  Physical or psychological humiliation:
* All other offences following from the definition of “Ragging”.

5. Measures for prohibition of ragging at the institution level:-

5.1 The institution shall strictly obscrve the provisions of the Act of the Central
Government and the State Governments, if any, or if cnacted, considering
Fagging as a cognizable offence under the law on a par with rape and other
atrocitics against women and ill-tfreatment of persons belonging to the SC/ST,
and prohibiting ragging in all its forms in all msttutions

5.2 Ragging i all its forms shall be totally banned in the entire institution,
mcluding its departments. constitucnt units, 2l is premises {academic,
residential, sports, canteen. ete) whether located within the campus or outside
and mn all means of transportation of students whether public or private.

3.3 The institution shall take strct action against those found guilty of ragging
and/or of abetting ragging.

6 Measurcs for prevention of ragging at the institution level:-

6.1 Before admissions:-

6.1.1 The advertisement for admissions shall clearly mention that
ragging is totally banned in the institution, and anyonc found guilty
of ragging and'or abetting ragging is liable to be punished
appropriatcly (for punishments, ref scction 8 below).

6.1.2 The brochure of admission/istruction booklet for candidates shall
print in block letters these Regulations in full {including
Annexures).

6.1.3 The “Prospectus™ and other admission related documents shall
incorporate all directions of the Supreme Court and /or the Central
or State Governmems as applicable, so that the candidates and
thewr parents’ guardians are semsitized in respect of the prohibition
and consequences of ragging. If the institution is an affiliating
university, it shall make it mandatory for the institutions under it 1o
compulsorily incorporate such information in their “Prospectus’.

6.1.4  The application form for admission’ enrotment shall have 3 printed
undertaking, preferably both in Fnglish'Hindi and in one of the
regional languages known 1o the institution and the applicant
(English version given in Annexure 1. Pant 1), 10 be filled up and
signed by the candidate 10 the effect that he/she is aware of the law
regarding prohibition of ragging as well as the punishments, and to
the ¢ffect that he'she has not been expelled and'or debarred from
admission by any instution and that he/she, if found guilty of the

oflence of ragging and/or abetting ragging. is liable 1o be punished

appropnately.




The application form shall also contain a printed undertaking,
preferably both in EnglishHindi and in one of the regional
languages known to the institution and the parent/ guardian

(English version given in Annexure I, Part [}, to be sigred by the

parenl’ guardun of the applicant to the effect that be/ she is also

aware of the law in this regard and agrees to abide by the

Punishment meted out to his' her ward in case the latter 5 found

gutlty of ragging and'or abetling ragging.

6.1.6 _l'h-: application for adnussion shall be accompanied by a document
in the form of the School Leaving Certificate Transfer Certificate/
Migration Certificate’ Character Centificate which shall include a
report on the behavioral patiern of the applicant, so thar the
instifution can thereafler kecp intense watch upon a student who
has a negative entry in this regard.

6.1.7 A student sccking admission 1o the hostel shall have to submit
additional undertaking in the form of Annexure | (buth Parts) along
with his’ her application for hostel accommodation

6.1.B At the commencement of the academic session the Head of the
Institution shall comvers and address a meeting of various
functionaries/agencies, like Hostel Wardens, representatives of
students. paremts’ guardians, faculty, district  administration
mcluding police. to discuss the measures 1o be taken to prevent
raggmg m the Institution and steps to be taken to identify the
offenders and punish them suitably.

6.1.9 To make the communily at large and the students in particular
awarc of the dehumanizing effect of ragging, and the approach of
the institution towards thosc indulging in ragging, big posters
(preferably multicolored with different colours for the provisions
of law, punishmenis, etc ) shall be prommently displayed on all
Notice Boards of all departments. hostels and other buildings as
well as at vulnerable places. Some of such posters shall be of
permanent nature m certain vulnerable places.

6.1.10 The institution shall request the media to give adequate publicity 1o
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve to ban ragging and punish those found
guilty without fear or favour.

6.1.11 The institution shall identifv. properly illuminate and man all
vulnerable locations.

6.1.12 The institution shall tighten security in its premuses, especially at
the vulnerable places If necessary, intense policing shall be
resoricd 10 a1t such pownts at odd bours during the carly months of
the academic session

6.1.13 The nstitution shall utilize the vacation period before the start of
the ncw academic vear 1o bunch wide publicity campaign against
ragging through posters. keaflets. semunars, street plays, etc

6.1.14 The taculties’ depaniments’ units of the nstitution shall hﬂ.w

induction arrangements (including those which anticipate, identify




andphnlnmmm}'spuria]nmdsnfm specific section of
students) in place well m advance of the beginning of the academic
yuuih.chmuf:htuhahm:nduﬁmhuufrh
induction process.

6.2 On admission:-

621

6.2.2

625

626

Every fresh student admatted 1o the institution shall be given a
prinied leaflet detailing when and 1o whom he'she has to turn to for
help and gusdance for various purposcs (inluding Wardens, Head
of the mstuwton. members of the anti-ragging committees,
relevant distrnct and police authories). addresses and tekephone
numbers of such persons authonties, etc.. so that the fresher need
not Jook up io the seniors for help in such matters and get indebted
to them and tant doung things. right or wrong. at their behest Such
2 step wall reduce the freshers” dependence on their seniors.

The institution through the kcaflet mentioned above shall cxplam to
the new cntrants the arangements for their mduction and
oncntabon which promote efficient and  effective means of
wicgrating them fully as students.

The kcallet mentoned ahove shall abo inform the freshers about
their nights as bona fide students of the institution and clearly
instructing them ther thes should desist from doing anything
against ther will even if ordered by the sensors, and that they have
uﬂh;rugh-i:arbm:mﬂuummhﬂuulﬂﬂmjlmt
loleratc any atrocites agamsi them

The leaflet mentoned shove shall contain a calendar of events and
activitses lasd down by the mstitution to facilitale and complement
familiarzation of freshers with the academic cavironment of the
NSLiuton
mawummﬂnﬂmmmphMumm
of “freshers™ and semiors.

Freshers shall be cncowraged to report incidents of ragging, either
25 VTS, OF €VED A% WHnestes

Hal.tlillllil'l:ltll:lﬁ:-i:ym-.-

6.3.1

6.3.2

At the end of every academic vear the Vice-Chancellor’ Dean of
Studerts Welfare' Dhrector Principal shall send a2 letter 1o the
parents guarduans of the students who arc completing the first year
nforming them about the w regarding ragging and (he
punishments, and appealing to them 1o mmpress upon therr wards 1o
desist from indulging m azping when they come back o the
beginning of the neat academic sessaon

Al the end of cvery academic vear the insttution shall form
‘Mentorng  Cell' consisting of Mentors fior the succeeding
academic year There shall be as many kevels or tiers of Mentors as
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lower level

6.4 Setting up of Committees and their fanctions:-

6.4.1

6.42

643

The Anti-Raggmg Committes:- The Anti-Raggmg Commitiee shall
b:h:adndhydI:Ht-jnFththmiulbnnﬂﬂuﬂmmiﬂuf
reprosentatives of faculiv members. parcnds, students helonging 1o
the feshers” category as well as seruors and non-teaching stafl ht
shall moaitor the anti-ragging activities in the mstirurion. consder
the recommendations of the Ant-Ragping Squad and take
appropriate decisions, inclading spellmg our suitable punishments
fo those found guilty

The Anti-Rageing Squad- The Anti-Ragging Squad <hall be
nomirated by the Head of the instaution with such representaton
as consadered necessany and shall conusr of members belonzing 1o
the various sections of the tampus community The Squad shall
have vigil oversght and patrolling functions It shall he kept
ﬂnln]t.akﬂmdmiwu:ﬂtmmﬂuﬂhmntrndm
inspect places of potentml r ppirg and make swrprise rads op
hostels and other hot spots. The Squad shall mvestizate incidents
of ragging and make recommendations 1o the Anti-Ragging
Commitice and shall work under the overall guidance of the said
Commuttec

Montorng Cell on Ragging- If the mstimution & an affiliatmg
university. o shall have a Montorng Cell on Ragging to
coordmate with the institutions affiliated 1o o by calling for reports
from the Neads of such institutions regardmg the activities of the
Ami-Razoing  Commitiees, Squads. and  Mentorng  Cells,
regarding  compliance wih the  instructons on  conducting
orientation programmes, counscling sessions, etc.. and reganding
the mcidents of ragping, the problems faced by wardens and other
officials, etc. This Call shall alsn yew the 2fforts made by such
institutions to publicize ant-ragging measures, cross-verify the
reccipt of undertakings from  candidates sudents and their
parcnis guardans every vear, and shall he e prime mover for
mitiating acton by the umversity authorties 1o suttably amend the
Statutes or Ordinances or Bye-laws 10 faciliaie the implementation
of anti ragging measures af the level of the institution.

6.5 Other mcasures:-

6.5.1

The -ﬂm:nmrr:mhmdhmbthmﬁli,ﬁliudﬁ.l?af
these Regulatwons shall be fumished at the beginmung of each
acadenik year by even student, that is, by freshers as well as
SETOLS.




6.5.6

6587

6.5.9

6.5.10

T'he mstitution shall arrange for regular and periodic psychological
counseimg and orientation for students (for freshers separately, as
well as omthy with semiors) by professional counselors during the
farst three months of the new academic year. [his shall be done at
the instatution and department’ course levels. Parents and teachers
shall also be wvolved in such sessiors,

Apart from placing posters mentioned in sub-clause 6.1.9 above at
Sategi places, the insttution shall undertake measures for
extensive publicity against ragging by means of audio-visual aids,
by holding counseling sesswons, workshops, painting and design
compctfons among students and other methods as it deems it

If the mstituion has B Fd. and other Teacher lraining programmes,
these courses shall be mandated 1o provide for anti-ragging and the
relevant human rights appreciation inputs, as well as topics on
semsilzaton  azanst corporal  punishments  and checking of
bullying amongst students, so that every feacher is equipped to
hancie a1 keast the rudiments of the counseling approach.

Wardens shall be appointed as per the eligibility criteria laid down
for the post reflecting both the command and control aspects of
mainiaming discipline, as well as the sofler skills of counseling
and communicating with the youth outside the class-room
situations. Wardens shall be accessible at all hours and shall be
provided with mobile phones The institution shall review and
suitably enhance the powers and perquisites of Wardens and
authoritics involved in curbing the menace of ragping,

The security personnel posted in hostels shall be under the direct
control of the Warderns and assessed by them,

Privatle commercially managed lodyes and hostels shall be
registered with the local police authoritics. and this shall be done
necessanly on the recommendation of the Head of the institution,
Local pobice, local administration and the institutional authorities
shall ensure vigil on incidents tha may come within the definition
of ragging and shall he responsible for action in the event of
Fagging i such premises, just as they would be for incsdents within
the campus Managements of such private hostels shall be
resporcable for not reporting cases of ragging in their premises

The Head of the institution shall 1ake immediate action on receipt
of the recommendations of the Anti-Ragging Squad, He! She shall
also take acton suo mono if the circumstances so WarTanl.

Freshers who do not repont the incidents of rugging either as
Viclime Or as witnesses shall also be punished suitably.

Anon: mous random surveys shall be conducted across the 1 year
batch u! freshers every fortnight during the first three months of
the acadetnc vear to verify and cross-check whether the campus is
indeed frec of ragging or not. The institution may design its own

methodology of conducting such SUTVEY S,




311 The burden of proof shall lie on the perpetrator of ragping and not
on the victim

6.5.12 The institwtion shatl file an FIR with the police / local authorities
whenever a case of ragging is reported, but continue with its own
enquiry and other measures without waiting for action on the part
of the police’ local authorities. Remedial action shall be miiated
and completed within the onc week of the incident itself

6.5.13 The Migraton / F'ransfer Certificate issued o the student by the
institution shall have an entry, apart irom those relating to general
conduct and behaviour, whether the student has heen punished for
the offence of committing or ahctting ragging. or not. as also
whether the student has displayed perstsient violent or aggressive
behaviour or any inclination (o harm others,

6.5.14 Preventing or acting against ragging shall be the collective
responsibality  of all Jevels and sections of authorities or
functionaries in the institution, including faculty, and not merely
that of the specific body! commitiee constituied for prevention of
Fagging.

6.5.15 The Heads of institutions other than universities shall submit
weekly reponts o the Viee-chancellor of the university the
institution is affiliated 1o or recognized by, during the first three
months of new academic year and therealter each month on the
stalus of compliance with anti-ragping measures. The Vice
Chancellor of each university shall submit fortnightly reports of
the university, including those of the Moanitoring Cell on Ragging
in case of an affiliating univers ¥, to the Chancellor,

6.5.16 Access to mobile phoncs and public phones shall be unrestricted in

hostels and campuses, excepl in class-rooms, seminar halls. library

ete. where jammers shall be installed 10 restrict the use of mobile
phones,

6.6 Measures for encouraging healthy interuction between freshers and seniors:-

6.6.1

6.6.2

6.6.3

The institution shall set up appropriate committess mnciuding the course-
in-charge, student advisor, Warden and some senior students o actively
monitor, promofe und regulate healthy interaction hetween the freshers
and senior students.

Freshers’ welcome parties shall be orgenized in each department by the
senior students and the taculty together soon after admiss pons, preferably
within the first two wecks of the beginning of the academic session, for
proper introduction t one another and where the talents of the freshers are
brought out properly in the presence of the faculty, 1hus helping them 1o
shed their inferioriy complex, if any, and remove their mhibitins.

The institution shall enhance the student-faculty interaction by involving
the students in all matters of (he nstitution, except those relar g 1o the
actual processes ol evaluation and of faculty appomtments, so that the
students shull feel that they are responsible panners in o managing the
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. ';&'ﬁﬂhirﬁ ol the institution and consequently the credit due to the institution
=T for good work/ performance is due 10 them as well,

7. Measures at the UGCY Statutory/ Regulatory bedy level:-

7.1 Regulatory measures:-

Fld

112

7.1.4

The UGC and other Statutory /Regulatory bodies shall make it
mandatory far the institutions to compulsorily incorporate in their
Prospectus’ the directions of the Supreme Coun and/or the
Central or Stale Governments  with regard 1o prohibition and
consequences of ragging, and that non-compliance with the
dwectives against ragging in any manner whatsoever shall be
considercd as lowering of academic standards by the erring
nstitution making it liable for appropriaste action.

The UGC (including NAAC and UG Expert Committecs visiting
institutions for various purposes) and similar Commitiees of other
Statutory Regulatory bodies shall cross- verity that the institutions
strictly comply with the requirement of getting the undertakings
from the students and their parents/ guardians as envisaged under
these Regulations.

The UGC and other funding bodies shall make it ane of the
conditions in the Utilization Certificate for sanclioning any
financial assistance or aid to the institution under any of the
general or special schemes that the institution has strictly complied
with the anti-ragging measures and has a blemish-less record in
terms of there being no incidents of ragging during the period
pertaming to the Utilization Certificate,

The NAAC and other accrediting bodies shall factor in any
incident of ragging in the institution while assessing the mstitution
i different grades,

7.2 Incentives for curbing ragging:-

1.2

1.2.2
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The DGO shall consider providing special/ additional annual
financial grants-in-aid to those eligible mstitutions which report a
blemish-less record in terms ofthere being no incidents of ragging.
The UGC shull also consider instituting another category of
financial awards or incentives for those chgible institutions which
take stringent action against those responsible for incidents of
ragging,

The UGC shall lay down the necessary incentive for the post of
Warden in order to attract the right type of eligible candidates, and
merlivte the incumbents.

7.3 Monitoring mechanism to ensure compliance:-




P nant from the monttoring mechanism buill in under different sub-clagses of
these Regulations, there shall also be fhe following monitoring mechanism:

131 The UGC shall constitute an Inter-Council Committee for prevention of

Rayging consisting of representatives of the AICTE, the 11Ts, the
NUs, the 1IMs, the ML the 1XCL the Nt 1. the ICAR and such other
bodies which have to deal with higher education to coordinate and
Monitor the anti-ragging movemen! across the country and to make
cerlan policy decisions. The said Committee shall meet at beast twice
a year in the normal course,

73.2 The UGC shall also have an Anti-Ragging Cell within the Commission

a5 an mstitwtional mechanism 1o provide secretanal support for
collection of information and monitoring, and o coordinate with the
State  Jevel  and umiversity  level Commitices  for  cffective
Implementation of anti-ragging measures.

8 Punishments:-

8.1 At the institution level:-

Depending upon the nature and gravity of the offence as cstablished by the Anti-
Ragging Committee of the institution, the possible punishments for those found
guilty of ragging at the institution level shall be any one or any combination of the
following:
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Suspension from attending classes and scademic privileges

Withholding withdrawing scho larship’ fellowship and other bencfits
Debarring from appearing in any lest! examination or other evaluation
MoCess

Withholding results

Deharring from representing the Institution in any regonal, national or
imtermational mect, leurnament, vouth festival, ete,

Suspension' ¢xpulsion from the hostel

Cancellation of sadmission

Rustication from the institution for period ranging from 1 to 4 semesters
Fxpulsion from the institution and consequent debarring from admission
o any other institutnen for a specificd period

Fine ranging between Rupees 25,000 g Rupees | lakh

Collective punishment- When the persans committing or abetiing the
crume of ragging are not entificd, the institution shall resort 1o collective
peutishument

8.2 At the wniversity bevel in respect of institutions under jr:-

If an institution umler a university (bemng  constituent of, affiliated 10 or
recognized by i) fails 10 comply with any af the provisions of these Regulations

1
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ANNEXURE L, Part 1

UNDERTAKING BY THE CANDIDATESTUDENT

S/0. Dio. of Mr.Mrs./Ms _ - -
have carefully read and fully understood the law prohibiting rageing and the
directions of the Supreme Court and the Central' State Government in this regand.

12




| I11a\-+: rec::ived_ a copy of the UGC Regulations on Curbing the Menace of Ragging in
Higher Educational [nstitutions, 2009, and have carefully gone through it
3. 1 hereby undenake that

* Iwill not indulge in any behavior or act that may come under the
definitwon af ragging,

I will not participate i or abet or propagate ragging in any form,
* 1 will not hurt anyone physically or psychologicall ¥ Or cause any other
harm,
4. | hereby agree that if tound guilty of any
the provisions of the LIGC Regulations

aspect of ragging. | may be punished as per

mentioned above and/or as per the law in
force,
3. I'hereby affirm that | have not been expelled or debarred from admission by any
msthitution,
Signed this day of month of year

Signature
Name: Address:
ANNEXURE L, Part 11
UNDERTAKING BY PARENT/GUARDIAN
1. 1

Flo. Mo Go B
have carcfully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this

13




regard as well as the UGC Regulations on Curbing the Menace of
Raggng m Higher Educational Instautions, 2009,
2. | assure vou that my son’ daughter’ ward will not indulge m any act of
ragping
3. 1 hereby agree that iof he'she s found guilly of any aspect of ragging. be/she
may be pumshed as per the provisions of the UGC Regulations mentoned
sbove andor as per the biw m jorce.

14




The fnllm-.ring Were present -

UGC:

Prof Sukhadeo Thorat, Chairman

Dr R K Chauhan Secretary

Dr C S Meena Js (CPE-I;

Shn V K. Jaiswal US {CPP-IN
Members of the UGe Committee for preparation of Regulstions -

Prof KPS Unni

Dr RP Gangurde

Frof Virbala Aggarwal
Fepresentatives of the Statutory Councils:

Medical Council Of India

National Council of Teacher Educanan

Indian Caouncil of Agricultural Fesearch

Distant Educational Council

Dental Council of India

Fharmacy Council of India

Bar Council of India

resentative of the State Gov *e

AP Council of Higher Education

H.P. Government,

Punjab Government

UP Govarnment

in Chasr

Fillowing decisions were taken -

a) The participants discussad the Draft Regulations for Pravanton of Raggng
and made various suggestons Most of the SUZZQeslons wars agraas and £
was dacided that these suggestions would be incorporatad = tha Reg anons
after taking into account the legal provisions The UGC SXDert CoOmmites

s i may do the same preferably by 20™ April 2009
- b1 i
all":,.‘ ) b) The vanious Councils generally agrsed with draft Regulations and Ccecded
that they would frame their Regulations taking the UGC Regulations as the
base and only add some additional provisions 1o address the specfic ssues

1
'\\\1 % ')’J peculiar 1o each one of them
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€} The Coungi| Mgrend K
il they w0 Mitke i
4 ot 1o finalize their R
Blont by the “nd of May duly Pproved by thejr REROCve slatutory :3;::““
d) Th
} The Mmembnry Inter-Counc Commiltes for
15 addrasy the 1880U0 relating g fagumng which are of

rllllhrmr_ WMpotance gy W6 800 b e msue of Oveilapping and cross Cutting
88U The Committon wWill et a1 least twice 4 Yo

@) The UGC win finalize the Regulations by next week and send to various

councily for foiop WP action at their gng These will also be placed on the
UGC Wabsig foor thies convenience of the Councils

' The uge Would got the approval of the Commission by circulation, which is
Bxpected by the end of Apnl, 2000

@) The participants discussed the Monttaring mechanism proposed by Edeil and
the presentation made by Prof Ray Kachroo  The Fq Cil was requested 1o
finahze he Same duly approved by the Ministry of HRD uigently so that the
Mechamsm could algy b Brought 1o the notice of Universities and callages
A1ong vnh thege Regulations The Ed ¢ would sent the communication to il
the Slatutory bodissicouncils for the monitoring mechanism agreed by

h) Thess Regulations waulg be inplace before the commencement of tha mext
academic year in June 2009,

The meeling ended with 5 vole of thanks 1o the Chair
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List of participants c_'tl' meeting of UGC Expert Committee on Regulation to curb the
menace of ragging in Higher Educational Institutions-2009 heid in UGC Office, New
Delhi on 13.4.2009 with SweUT Higher Education Secretary, Professional Councils,
State Council of Higher Fducation '

Members UGC Expert Commiltee

1.

Prof. KPS Unny

Former Registrar, JNU Brindawvan
Near DP office, West Yakkars Road
Palakkad-678014 (Kcralaj

Phone 09895863526, kpsunny39@ email com

Pl'ﬂfr Virbala ;1.53,3[“'5!
H.P. Umv.
Shimla-171005

Phone 00318168234

Dr. R P.Gangurde._

Former Add] Sccretary. LGC
C-13/26. Sector 38, Kendniva Vihar
Nenul, New Mumbai-300706

Prof. M.7. Khan Special invitce
UGC Consultant

B-59, City Apartments

Vasundhara Enclave

Delhi-1 10096

Special invitee

Mr.Raj Kachroo
Aman Movememt

Present (LGC)

Prof. 5 K Thorat, Chairman, UGC

Dr. R K Chauhan, Secretary, UGC

Dr " S Meena, Joint Secretary, UGC

Sh. AN Sharma. Deputy Secretary UGC
Sh. VK Jaiswal, Under Secretary, UGC
Smt. Lalitha Gancshan, § 0., UGC
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Professional Councils

Dr. Prem Kumar,
Additonal s
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Prof. SVS Choudhary

Vice Chairman

Natonal Council for Teacher Education
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1, Bahadursha Zafar Marg

New Della- 1 10002

Shn C1. Bhana

Consultant

Dental Council ufl:ﬂlaij-'l.l' iwan E Gahib Marg
Kotla Road

Templc Lane

New Delhi-110002

Shn Shiv Kumar

Secuon Officer

Dental Counci! of IndiaAiwan E Galib Marg
Kotla Road

Temple Lanc

New Delhi-110002

Mg Archana Mudgal

Pharmacy Council of India

Kotla Road, Aiwan E Ghalib Marg
New Delhi-1 10002

Phane 23239184

Sh. 1LR. Sharma

Joint Secretanry

Bar Council of India

21. Rouse Avenue, Institetional Area
New Delhs-1 10002




Sh. S.K Mitra
Deputy Secretary (Education)

Indian Council of Agncultural havan
| Ag Research, Krishi B
Dr. Rajendra Prasad Road New Dethi-1 it}I:-t

Phone 25848033, Suptkmitra g gma COom

8. Dr. 85 Bisht

CS0

Indira Gandhi National Open Universit

New Delhi-110068 ’
Phonc: 9868106047, 29533237, 29372121 ()

9. Sh D Singh

Director
Edcil . India Lid . Nosda
Phone- 0120-2312008, 9971309065

State Council of Higher Education

1. Prof K.C Reddy
Chairman
Andhra Pradesh Staic Council of Hr. Edocation
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State Education Secretary

1. Dr. Nannder Dhillon
DP1 Collepe. Punjab
Phone- 01 72-2703549, 9814085651

2 Shn P.C Dhiman
Secretary { Education Dept)
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H.P. Secretzniat. Shimla-171002

3. 5h Prabhat Smha
Spl. Secretary
Dept. of Higher Educabon
Govt. of ULP_, Lucknow
Phone- 09415171471, 0522-2238601
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4. Dr Vijay Shanker
Princypal
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